State Health Benefits Program = School Employees’ Health Benefits Program
HEALTH BENEFITS CONTRIBUTION — PERCENTAGE OF PREMIUM
For Health Benefit Contributions under PL. 2011, ¢.78 (Chapter 78)

SINGLE COVEF

Note: The following charts reflect the phase-in of contribution levels for employees employed on the contribution’s effective
date who will pay 1/4, 1/2, 3/4, and the full amount of the contribution rate during the phase-in years.

New employees hired on or after June 28, 2011, the effective date of Chapter 78, contribute at the highest percentage
level (Year 4).

Four Year Phase-In
Use dates indicated or as otherwise determined by contract.
Year 1 Year 2 Year 3 Year 4
Salary Range July 2011 to June 2012 | July 2012 to June 2013 | July 2013 to June 2014 |  July 2014 and after

less than 20,000 1.13% 2.25% 3.38% 4.50%

20,000 — 24,999.99 1.38% 2.75% 4.13% 5.50%

25,000 — 29,999.99 1.88% 3.75% 5.63% 7.50%
30,000 — 34,999.99 2.50% 5.00% 7.50% 10.00%
35,000 — 39,999.99 2.75% 5.50% 8.25% 11.00%
40,000 — 44,999.99 3.00% 6.00% 9.00% 12.00%
45,000 — 49,999.99 3.50% 7.00% 10.50% 14.00%
50,000 — 54,999.99 5.00% 10.00% 15.00% 20.00%
55,000 — 59,999.99 5.75% 11.50% 17.25% 23.00%
60,000 — 64,999.99 6.75% 13.50% 20.25% 27.00%
65,000 — 69,999.99 7.25% 14.50% 21.75% 29.00%
70,000 — 74,999.99 8.00% 16.00% 24.00% 32.00%
75,000 — 79,999.99 8.25% 16.50% 24.75% 33.00%
80,000 — 94,999.99 8.50% 17.00% 25.50% 34.00%
95,000 and over 8.75% 17.50% 26.25% 35.00%

* Member contribution is a minimum of 1.5% of base salary towards Health Benefits




State Health Benefits Program = School Employees’ Health Benefits Program
HEALTH BENEFITS CONTRIBUTION — PERCENTAGE OF PREMIUM
For Health Benefit Contributions under PL. 2011, ¢.78 (Chapter 78)

Note: The following charts reflect the phase-in of contribution levels for employees employed on the contribution’s effective
date who will pay 1/4, 1/2, 3/4, and the full amount of the contribution rate during the phase-in years.

New employees hired on or after June 28, 2011, the effective date of Chapter 78, contribute at the highest percentage
level (Year 4).

Four Year Phase-In
Use dates indicated or as otherwise determined by contract.
Year 1 Year 2 Year 3 Year 4
Salary Range July 2011 to June 2012 | July 2012 to June 2013 | July 2013 to June 2014 |  July 2014 and after

less than 25,000 0.88% 1.75% 2.63% 3.50%

25,000 — 29,999.99 1.13% 2.25% 3.38% 4.50%

30,000 — 34,999.99 1.50% 3.00% 4.50% 6.00%

35,000 — 39,999.99 1.75% 3.50% 5.25% 7.00%

40,000 — 44,999.99 2.00% 4.00% 6.00% 8.00%
45,000 — 49,999.99 2.50% 5.00% 7.50% 10.00%
50,000 — 54,999.99 3.75% 7.50% 11.25% 15.00%
55,000 — 59,999.99 4.25% 8.50% 12.75% 17.00%
60,000 — 64,999.99 5.25% 10.50% 15.75% 21.00%
65,000 — 69,999.99 5.75% 11.50% 17.25% 23.00%
70,000 — 74,999.99 6.50% 13.00% 19.50% 26.00%
75,000 — 79,999.99 6.75% 13.50% 20.25% 27.00%
80,000 — 84,999.99 7.00% 14.00% 21.00% 28.00%
85,000 — 99,999.99 7.50% 15.00% 22.50% 30.00%
100,000 and over 8.75% 17.50% 26.25% 35.00%

* Member contribution is a minimum of 1.5% of base salary towards Health Benefits




State Health Benefits Program = School Employees’ Health Benefits Program
HEALTH BENEFITS CONTRIBUTION — PERCENTAGE OF PREMIUM
For Health Benefit Contributions under PL. 2011, ¢.78 (Chapter 78)

Note: The following charts reflect the phase-in of contribution levels for employees employed on the contribution’s effective
date who will pay 1/4, 1/2, 3/4, and the full amount of the contribution rate during the phase-in years.

New employees hired on or after June 28, 2011, the effective date of Chapter 78, contribute at the highest percentage
level (Year 4).

Four Year Phase-in
Use dates indicated or as otherwise determined by contract.
Year 1 Year 2 Year 3 Year 4
Salary Range July 2011 to June 2012 | July 2012 to June 2013 | July 2013 to June 2014 |  July 2014 and after

less than 25,000 0.75% 1.50% 2.25% 3.00%

25,000 — 29,999.99 1.00% 2.00% 3.00% 4.00%

30,000 — 34,999.99 1.25% 2.50% 3.75% 5.00%

35,000 — 39,999.99 1.50% 3.00% 4.50% 6.00%

40,000 — 44,999.99 1.75% 3.50% 5.25% 7.00%

45,000 — 49,999.99 2.25% 4.50% 6.75% 9.00%
50,000 — 54,999.99 3.00% 6.00% 9.00% 12.00%
55,000 — 59,999.99 3.50% 7.00% 10.50% 14.00%
60,000 — 64,999.99 4.25% 8.50% 12.75% 17.00%
65,000 — 69,999.99 4.75% 9.50% 14.25% 19.00%
70,000 — 74,999.99 5.50% 11.00% 16.50% 22.00%
75,000 — 79,999.99 5.75% 11.50% 17.25% 23.00%
80,000 — 84,999.99 6.00% 12.00% 18.00% 24.00%
85,000 — 89,999.99 6.50% 13.00% 19.50% 26.00%
90,000 — 94,999.99 7.00% 14.00% 21.00% 28.00%
95,000 — 99,999.99 7.25% 14.50% 21.75% 29.00%
100,000 — 109,999.99 8.00% 16.00% 24.00% 32.00%
110,000 and over 8.75% 17.50% 26.25% 35.00%

* Member contribution is a minimum of 1.5% of base salary towards Health Benefits




